






ABOUT  COMPANY  C.E.O. Dr. KARAN GOEL

o Recently Dr. Goel was conferred the ‘Award’.

for outstanding contribution in the field of 

Cardiology.

o Distinguished Services by Mrs. Pratibha Devi Singh 
Patil.

o Ex-President of India, in President House. (B.Sc., B.A.M.S., M.D.,  
Naturopathy U.K.)



❖Certificate from Indo US Chamber of Commerce 

❖Certificate from pharmaceuticals export promotion council

❖Certificate from Protein Foods and Nutrition Development Association in India

❖Certification from Direct Marketing Association

❖Certification from Chamber of Industrial and Commercial Undertakings Recognized by Govt. of India
❖Distinguished Service Award from Ex-President Pratibha Devi Singh Patil in regards to Cardiology

❖Test Report from Central Food Technological Research Institute

❖Certification from Ayurvedic  Drug Manufacturer’s Association

❖Sale License for Food Supplements from Govt. of India

❖Certificate of Drug License by Govt. of India
❖Certification from Health Foods and Dietary supplements Association

❖Exclusive Certified letter from TMR to Keva Industries

❖Certification from Spinal Cord Society of India

❖Certificate from Alzheimer’s and Related Disorders Association of India

❖Bhartiya Udyog Ratan Award to Mr. Karan Goel
❖Indian Achievers Award for Healthcare Leadership to Mr. Karan Goel

❖KAMD Test Certificate from Shri Ram Institute for Industrial Research, New Delhi, India

❖International Healthcare Excellence Award for Keva Noni

❖International Quality Excellence Award for KAMD

❖Premium Health Award for Keva Anti Pollution Drops

❖Economic & Human Resource Development Award for KSED

❖Keva Products Now Have Halal & Koser Certification

❖NOC (No Objection Certificate) From  Industries Department Kerala Govt. For Direct Selling
❖CERTIFICATE FROM AGRICULTURAL & PROCESSED FOOD PRODUCTS EXPORT DEVELOPMENT AUTHORITY





















RECOMMENDATION & DUPLICATION BUSINESS



KEVA  BUSINESS  STRENGTH

- BUSINESS MODEL -

❑ DOUBLE SALE INCENTIVE [HYBRID PLAN]“ 

❑ ( MATCHING BONUS ) +  REPURCHASE PLAN

❑ ONLY 2 LEG PLAN & NO SIDE LEG MAINTAIN +{MULTI-LEG 
STRUCTURE OPTION}

❑ Monthly rewards more then 25 lakh per month



TYPES OF PLAN

COMPENSATION 

INCOME

REPURCHASE   

INCOME

A B

1 TYPE OF 

INCOME
11 TYPES OF 

INCOME



PAIR INCOME

RETAIL PROFIT BUY 1 GET 1 FREE



1-COMPENSATION 

INCOME BUSINESS PLAN



REGISTERATION Free(Joining)

KEVA INDUSTRIES 

If You Want to start 
business with KEVA 

BUY 2000 RS -KEVA
REPURCHASE KIT FOR 
SELF USE

•







Repurchase KIT Rs. 2000/- Business Point- 400 BP per KIT

Product – Apx Rs. 4,000/-MRP RP. 100/- Pair INCOME- 200 Rs Per Pair



PAIR-INCOME

LEFT
100 RP

RIGHT
100 RP

NO CAPPING / NO FLASHOUT (UNLIMITED DEPTH PAIR INCOME)

POWER LEG CARRY FORWARD



1st Month 2 

2nd Month 4

3rd Month 8

4th Month 16

5th Month 32

6th Month 64

7th Month 128

8th Month 256

9th Month 512

10th Month 1024

11th Month

12TH Month      

2048

4096 

12 Months (Total PAIR) =4096 Pairs 

100 RP 100 RP

Binary Income = 200/- per pair x 4096 Pairs = 8,19,200/-

For Example: New JoiningsMONTHS

1



TOTAL PAIR IN A YEAR ON SINGLE ID = 4096 PAIR 

32,76,800 BP IN A YEAR
{7-8 LAKH} 

TOTAL 15-16 LAKH IN 

A YEAR ON SINGLE ID

1 REPURCHASE KIT = 400 BP

1 PAIR = 800 BP

4096 PAIR * 800 BP =



A B 

8,19,200 * 3  =  24,57,600 RS IN A YEAR



98,30400 BP in a year

[25-30 LAKH]

TOTAL 45-50 LAKH IN 

A YEAR FROM TRIPOD

32,76,800 BP FROM SINGLE ID IN A YEAR

{TRIPOD}

32,76,800*3



FIVE PAYOUTS  EVERY  MONTH

INCOME PAYOUT



2-REPURCHASE 

INCOME



RE-PURCHASE  PERSONAL-CARE  (FMCG)

BUY ONE GET ONE FREE (Life Time)



BUY ONE GET ONE FREE (Life Time)

RE-PURCHASE   HERBAL-PRODUCTS



ALL KEVA PRODUCTS ARE AVAILABLE 

BUY ONE GET ONE FREE 

FOR LIFE TIME HENCE

RETAIL PROFIT WILL BE 100%

FOR EXAMPLE :-

PRODUCT                MRP PROFIT PROFIT (%age)

COUGH SYRUP         59/- (59+59)                                          59/-100  %

SHAMPOO              240/- (240+240)   240/-100 %

1 RETAIL INCOME



TEAM  PERFORMANCE BONUS

Distributor

EXECUTIVE

2000 

2000
ANY ONE LEG= 

2000 BP

ALL OTHER 

LEGS=2000 BP

DIRECT 

BONUS=10%

INDIRECT 

BONUS=5%

SENIOR
EXECUTIVE

10000

10000
ANY ONE LEG= 

10000 BP

ALL OTHER 

LEGS=10000 BP

DIRECT 

BONUS=14%

INDIRECT 

BONU4=6-9%

DEPUTY 

MANAGER

20000

20000
ANY ONE LEG= 

20000 BP

ALL OTHER 

LEGS=20000 

BP

DIRECT 

BONUS=18%

INDIRECT 

BONUS=4-13%

DIRECTOR

640000

640000

ANY ONE LEG

= 640000 BP

ALL OTHER 

LEGS

=640000 BP

DIRECT 

BONUS=38%

INDIRECT 

BONUS=4-33%

MANAGER

40000

40000

ANY ONE 

LEG= 40000 

BP

ALL OTHER 

LEGS=40000 

BP

DIRECT 

BONUS=22%

INDIRECT 

BONUS=4-17%

SENIOR 

MANAGER

80000

80000

ANY ONE 

LEG= 80000 

BP

ALL OTHER 

LEGS=80000 

BP

DIRECT 

BONUS= 26%

INDIRECT 

BONUS=4-21%

GENERAL 

MANAGER

160000

160000

ANY ONE 

LEG= 

160000 BP

ALL 

OTHER
LEGS=160000 

BP

DIRECT 
BONUS=30%

INDIRECT 
BONUS=4-25%

DEPUTY

DIRECTOR

320000

320000

ANY ONE 

LEG= 320000 

BP

ALL OTHER 

LEGS=320000 

BP

DIRECT 

BONUS=34%

INDIRECT 

BONUS=4-29%

WITH ACCUMULATION —
38 % OF BUSINESS POINT VOLUME (B.P.)

FOR EXAMPLE

Monthly = 400 Business 

Point

5 % 0F 

B.P.

10 % 

0F 

B.P.

38 % 

0F 

B.P.34 % 

0F 

B.P.30 % 

0F 

B.P.

26% 

0F 

B.P.

22 % 

0F 

B.P.

18% 

0F 

B.P.
14 % 

0F 

B.P.

2 TEAM PRAFORMANCE BONUS



1st Month 2X400 = 800 

2nd Month 4X400 =  1,600

= 1,200

3rd Month 8X400 =  3,200

= 2,800

4th Month 16X400 = 6,400

= 6,000

5th Month 32X400 = 12,800

= 12,400

6th Month 64X400 = 25,600

= 25,200

7th Month 128X400 = 51,200

= 50,800

8th Month 256X400 = 1,02,400

= 1,02000

9th Month 512X400 = 2,04,800

= 2,04,400

10th Month 1024X400 = 4,09,600

11th Month 2048X400 = 8,19,200 

= 8,18,800 

11 Months (Total Business Points) = 16,38,000 (Director Level Achieve)

6,40,000 6,40,000

For Example:

= 4,09,200

= 16,38,000

Total Business PointNew Business Point

Self BP 1X400 = 400



ROYALTY
CLUB INCOME

8% 
OF B.P.

After Becoming Executive

Generate 10,000 B.P  From Any 

One Leg 

+

10,000 B.P. from all other Legs

8% of Co Monthly Turnover

No of Achievers





LOYALTY
CLUB INCOME

5% 
OF B.P.

After Becoming Executive

Generate 25,000 B.P  From Any 

One Leg 

+

25,000 B.P. from all other Legs

5% of Co Monthly Turnover

No of Achievers





STAR
CLUB INCOME

4% 
OF B.P.

CONDITION

Min 02  Executives Under You 

(in Different Legs)

Match 50,000 B.P. from any One 

Leg

+

50,000 B.P. from all other Legs

4% of Co. Monthly Turnover

No. of Achievers





FOREIGN TOUR
CLUB INCOME

2% 
OF B.P.

CONDITION

02  Deputy Managers Under You       

(in different Legs)

Match 1,00,000 B.P. from any One 

Leg

+

1,00,000 B.P. from all other Legs

2% of Co. Monthly Turnover

No. of Achievers







CAR
CLUB INCOME

2% 
OF B.P.

CONDITION

02  Senior Managers under You

Match 1,50,000 B.P. from any One 

Leg

+

1,50,000 B.P. from all other Legs

2% of Co. Monthly Turnover

No. of Achievers







HOUSE
CLUB INCOME

2% 
OF B.P.

CONDITION

02  General Managers under You

Match 2,00,000 B.P. from any One 

Leg

+

2,00,000 B.P. from all other Legs

2% of Co. Monthly Turnover

No. of Achievers 





Director  CLUB
(18%  OF Bp*) 

CONDITION

After Becoming Director

OPAL CLUB:1,00,000/1,00,000 BP          - 10%

TOPAZ CLUB:  3,00,000 /3,00,000 BP          - 3% 

RUBY CLUB: 6,00,000 /6,00,000 BP               - 2%  

EMRALD CLUB: 12,00,000/12,00,000 BP      -1%

SAPPHIRE CLUB: 20,00,000/20,00,000 BP     - 1% 

DIAMOND CLUB :  30,00,000 / 30,00,000 BP - 1%

EXAMPLE   =    8% OF CO. MONTHLY TURNOVER 

NO.OF ACHIEVERS TOTAL BP

X

INDIVIDUAL  DIRECTOR’S TOTAL BP



Director 
team insentive

(6%  OF Bp*) 

Director Team Incentives Level 1 = 2% of BP Value

Director Team Incentives Level 2 = 1% of BP Value

Director Team Incentives Level 3 = 1% of BP Value

Director Team Incentives Level 4 = 0.5% of BP Value

Director Team Incentives Level 5 = 0.5% of BP Value

Director Team Incentives Level 6 = 0.5% of BP Value

Director Team Incentives Level 7 = 0.5% of BP Value

Eligible only if Star club Achieved



PRESIDENT 
CLUB

(8%  OF Bp*) 

Condition

01 Director Under You

Match 2,00,000 B.P. from any One Leg

+

2,00,000 B.P. from all other Legs

Example =     08% of Co. Monthly Turnover

No. of Achiever’s Total BP

X

Individual President’s Total BP



CHAIRMAN

CLUB INCOME

7% OF B.P*

CONDITION

Min. 02 Directors under You
(In 2 Different Legs)

Chairman  Club :  30,00,000 / 30,00,000 BP            - 2% *

Chairman   Club Bronze: 60,00,000/60,00,000BP                     -2%*

Chairman  Club  Silver : 1,00,00,000/1,00,00,000 BP - 2%*  

Chairman  Club Gold : 5,00,00,000 / 5,00,00,000 BP - 0.5%*

Chairman  Club Diamond : 12,00,00,000 / 12,00,00,000 BP   - 0.5%* 

Example :- 04% of Co. Yearly Turnover

No. of Achievers

NOTE:- This is an Annual Payout to be distributed at the end of the Financial 

Year (1st April to 31st March)





MONEY DISTRIBUTION IN KEVA

➢ RETAIL PROFIT- 100%

➢ BP DISTRIBUTION- 100%

➢ PERFORMANCE BONUS- 38% ( Matching Income )

➢CLUB INCOME - 62% ( ROYALTY Income )

➢DIFFERENCE INCOME- 4% - 33%

➢ STOCKIEST MARGIN- 10-20%

➢ STOCKIEST REFERRAL INCOME - 1%

➢ SUPER STOCKIEST MARGIN - 4.5%

➢SUPER STOCKIEST REFERRAL- 0.5%



SUPER STOCKIEST

INVESTMENT RS. 10 LAC

MARGIN 4.5 % ON PURCHASE VALUE

SUPPORT COMPANY SIGNAGE BOARD, 

EXTRA PRODUCT SUPPORT AND 

REGULAR TRAINING

BRANDING EXTERNAL & INTERNAL 

MINIMUM AREA 

REQUIREMENT

400 SQ. FT

TRAINING & MEETING 

ROOM

1

AREA STOCK POINT

INVESTMENT RS.1 LAC – RS. 50,000 

MARGIN UP TO 20% ON MRP

SUPPORT COMPANY SIGNAGE BOARD, 

EXTRA PRODUCT SUPPORT 

AND REGULAR TRAINING

BRANDING EXTERNAL & INTERNAL 

MINIMUM AREA 

REQUIREMENT

200 SQ. FT

TRAINING & MEETING 

ROOM

1

PLANNING TO BE OPENED 
AREA STOCK POINT IN ALL 

19100 PIN CODES BY      DEC 
2020 

BUSINESS OPPORTUNITY  
SUPER STOCKIEST / AREA STOCK POINT

On referring Super-stockiest - get 0.5% commission
On referring Area Stock Point - get 1% commission   


